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JOB SUMMARY:  The person in this position evaluates and implements physical therapy to patients with neurological, burn/wound, or musculoskeletal injuries, or to patients with other acute or chronic physical disabilities through the use of physical therapy techniques to relieve pain, restore function, and facilitate independence.  The Physical Therapist may be involved in the prevention of disabilities or injury reoccurrence through direct patient education, community education, or employee education.

REPORTS TO:  Physical Therapy Director

GENERAL DUTIES AND RESPONSIBILITIES:  The Staff Physical Therapist does the following:
Supervises the operation and the staff of the physical therapy department in director’s absence.
Evaluates and assesses the patient’s abilities and limitations.

Establishes plan of treatment and goals bases on the referral an evaluation of functional skills; joint mobility; gait; developmental reflexes; muscle strength, tone, and coordination; sensation tests; and other measures to ensure rapid patient recovery.

Implements therapy according to the established plan, utilizing appropriate procedures, equipment and techniques within the scope of physical therapy.

May participate in wound management through wound debridement, dressing changes, exercise, stretching, and splinting.  

Recommends adaptive equipment, completes the equipment justification forms and arranges for the delivery of equipment as needed.

Re-evaluates patients, assesses their progress and makes recommendations regarding discharge.

Consults and co-treats with other patient care team members to discuss patient progress, set objectives for patient treatment and integrate physical therapy treatment with other activities.

Educates the patient and/or the caregiver about the findings of the evaluation, established goals of the physical therapy program, plan of treatment, home programs, injury prevention and other related information.

Evaluates home or work environments and makes physical barrier modification or ergonomic recommendations.

May assist with departmental program development and training physical therapy students.

May provide inservices for PT staff, other WCHC employees, and community.

Provides documentation of patient care according to established criteria.  

Participates in Performance Improvement/risk management under the supervision of the Director of Physical Therapy.
Supervises the patient care activities of aides, assistants, attendants, students, and volunteers.

Participates in hospital  and departmental inservices, medical conferences, staff meetings, continuing education courses, team meetings, and other related activities.

Assists with departmental operation and ordering supplies.

Presents with ability to work with all age groups of patients, with appropriate knowledge to adjust evaluation and treatment of these groups.

Communicates with physician in writing, directly, or by phone as appropriate.

Manages and operates equipment used in the course of physical therapy job duties with safety and competency.

Demonstrates knowledge and proficiency of physical therapy modalities.

Treats patients with respect and dignity. Identifies and addresses the psychosocial need of patients and families.

Provides input as needed in formulating budget, assists in evaluating department productivity versus budget controls and takes appropriate action to remain with budget guidelines.

Ensures that patient charges are accurate and entered on a timely basis.

Participates in and demonstrates good infection control, safety, and ergonomics.

Performs other duties as assigned or required.

QUALIFICATIONS:

The Staff Physical Therapist must be licensed to practice physical therapy in the State of Iowa.  If the therapist is newly graduated, he/she must be eligible for and actively pursuing licensure.  The Staff Physical Therapist must be a graduate of an APTA accredited college or university with a certificate, masters degree, or doctorate in physical therapy.  The Staff Physical Therapist must have current BCLS certification.  This person must be able to read and communicate effectively in English, with strong written and verbal skills.  A basic knowledge of computer skills is required for electronic signature and editing of on-line dictation, and utilization of exercise software.  The Staff Physical Therapist must be able to maintain control and respond calmly and positively during crisis situations.
PHYSICAL REQUIREMENTS AND WORKING CONDITIONS:

(Description of physical demands is available in the Rehabilitation Services Policy and Procedure Manual, Reference #2002, page 27.)  Summary of physical demands as follows:  May lift up to 100# occasionally, and could exceed 100# in an emergency situation.  Will lift up to 10#, or exert equivalent force at least ½ of work day.  Standing could comprise 2/3 of the work day, walking 1/2, and sitting 1/3. Physical therapy requires nearly constant use of one or both hands with a possibility of repetitive motion and grasping likely to occur with manual therapy techniques. Fine dexterity is a requirement in at least one hand. Peripheral vision and depth perception are necessary abilities.  The environment is quiet.  Person must be able to hear alarms on equipment, hear patient verbal call, and hear other staff members and overhead paging.

SAFETY:  Safety is a major responsibility or all employees at WCHC.  The organization is committed to provide a safe and healthy work environment for all employees.  WCHC certainly encourages employees to share safety concerns with their direct supervisor or any member of the Safety Committee.  Employee will comply with all safety policy and procedures.
COMPLIANCE AND ETHICS:  Employees adhere to the WCHC Code or Conduct.  They maintain professional manner, integrity, and ethics related to the employee’s job.
CONFIDENTIALITY:  The employee will adhere to patient confidentiality as well as the confidentiality of hospital business information.
CUSTOMER SERVICE:  The employee will adhere to the Customer Service Standards presented in the Customer Service Training.  WCHC expect personnel to exceed the customer’s expectations.
